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DIALOGUE   •   CURIOSITY   •   TRANSFORMATION   •   LEADERSHIP    

 
“The world does not need more people with better answers.  
It needs more people asking better questions together.” 
 

W H Y  I  E X P L O R E  

Years ago I realised that the journeys that shaped me most were never the ones with a fixed destination. They 

were the journeys that invited curiosity, dialogue and discovery. Since then, I brought that same spirit into 

every organisation, team and conversation. For more than thirty years I have been driven by one enduring 

sense of wonder: How do people grow?— not individually, but together. 

That question has carried me from executive boardrooms to military headquarters, from international 

missions to TEDx stages, from organisational development to dialogue facilitation.  

 

W H A T  I  B R I N G  

I create environments where people become curious instead of defensive, replace discussion with dialogue, 

discover rather than defend, strengthen trust, and grow together. My work weaves together executive 

leadership, behavioural insight, organisational development and human connection. 

 

M Y  T H R E E  S I G N A T U R E  J O U R N E Y S  

🧭  Flip the Elephant — Dialogue as an alternative to discussion — a transformative experience that helps 

people replace certainty with curiosity. 

🌍  The Explorer Mindset — Moving beyond predetermined destinations — creating space for discovery, 

innovation and human potential. 

🔥  Leading Humans — You manage things, you lead people — enabling people to discover their own 

personal leadership. 

 

E X P E R I E N C E S  T H A T  S H A P E D  M E  

Explorer of human systems  — Thirty years leading organisations and people. 

International Cooperation  — More than fifty international assignments across defence, security cooperation and 

organisational development. 
Dialogue  — TEDx speaker. Author of Flip the Elephant!. Developer of dialogue-based leadership experiences. 

Explorer  — Founder of Dialogue-Explorer. Explorer of Human Systems. 

 

W H A T  I  B E L I E V E  

— Leadership begins with curiosity and letting go of own solutions. 

— Dialogue creates movement. 

— Transformation cannot be imposed. 

— People change when they discover. 

— Support is stronger than persuasion. 

— Complexity is an invitation to explore. 

 

M Y  I N V I T A T I O N  

I don't see Culture Vitale as an organisation to work for. I see it as a community exploring human potential through 

creativity, craftsmanship and meaningful human experiences. 

If my journey resonates with yours, I would love to continue exploring together. 
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THE EXPLORER’S KEYS 
A  L I F E  P H I L O S O P H Y  

Curiosity before certainty.  Questions create more possibilities than answers. 

Dialogue before discussion.  Discovery is more valuable than winning. 

Support before help.  People grow stronger when they remain the owners of their own 

journey. 

Movement before perfection.  Good is good enough. Learn while moving. 

70% Understanding. 30% Discovery.  The best journeys begin before the map is 

complete.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Stay curious. Keep wondering. 


